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An investment in Latino youth. For most of the past decade, 
ASPIRA has used this phrase to describe how we view our work. 
What we do is not crisis intervention. It is not jamming our finger 
in the dike against a rising tide of Latino dropouts. It is not “just 
say no to dropping out, pregnancy, violence, and drugs." These 
are all negative messages that our youth hear far too note They 
hear that they are E that they can never mal that their 
communities and families are falling apart, that po are to be 
feared. 


When they come to ASPIRA, we tell them something different. We 
say, “You can do anything that you can dream about. You're 
important. Your community needs you—you are our hope for the 
future. We want to help you now to succeed because we know 
you can make a difference in this world. We believe in you.” 


Today, we hear our new President talking about youth and 
education in the same way:' 


One of the things we have to realize in this country is that 
an economic investment is not just building an airport or a 
road or investing in new technologies. It’s also investing in 
people who are prepared to help themselves to make sure 
that all of you can contribute in a world that is dominated 
by knowledge, in a world in which the living you make 
depends on what you know and what you can learn. 


We hope with our youth for a country that encourages their contri- 
bution. And throughout po past year we worked to ensure that that 
contribution could be made. 


During 1992 the ASPIRA National Office invested in a number of 
program areas that will yield gains for our youth. Perhaps our most 
exciting investment is the planning and implementation ol 

ASPIRA Alumni Association. We estimate that nearly 200,000 
people have been directly touched by ASPIRA’s work over its 32- 
year history. So many of these Aspirantes that we have met im- 
press us with their continued passion for the goals of the organiza- 
tion. With the startup of the Alumni Association, we will be able to 
tap into that commitment in a coordinated, sustained way. ASPIRA 
will be able to offer opportunities to alumni to give back to their 


community through mentoring and making available important 
resources to further strengthen ASPIRA.To develop tomorrow's 
leaders, ASPIRA is on the leading edge of the nation’s resurgent 
interest in promoting mathematics and science achievement in 
youth. ASPIRA's Mathematics and Science Academy model pre- 
sents a comprehensive, community-based approach for motivating 
and assisting the country’s future scientists and engineers. The 
implementation of our Academy marks what we hope will become 
a replicable model for communities around the country to promote 
math and science careers for Latino and other minority youth 


Our new community mobilization programs, TOPS, APEX, and High 
HOPES, present an innovative way for parents, teachers, an: 
community representatives to work together for our youth. They 

rovide parents with the training and encouragement needed to 
a active participants in ensuring a quality education for their 
children. They envision a way for all the adults who influence the 
life of a child to work in partnership. They enable families and 
school communities to plan for a future college career for the 
students. 


Because we know that educational barriers are not overcome solely 
by individual efforts, the National Office also expanded work on 
behalf of educational reform during the past year. Through the 
years, ASPIRA has built a reputation as a thoughtful voice for 
‘educational policies supportive of Latino and disadvantaged chil- 
dren. Through our publications, our press releases and articles, our 
testimonies and presentations, and our policy documents, ASPIRA is 
presenting our analyses to an N VA wide range of Congres- 
sional representatives, Administration officials, and state and local 
policy makers. 


Investing in our youth. For us, it is an investment in our future. And 


with Latinos an ever-increasing percentage of Ihe nation's popula- 
tion, it is also an investment in America's future. 


pee ER vete RR 


Janice Petrovich, Ed.D. 


Jose Matos-Real 


"Speech with national service volunteers, New Brunswick, NJ, March 1, 1993. 


ASPIRA has one overarching mission: to empower the Lalino com- 
munity through the education and leadership development of its 
youth. 


Throughout its thirty-one year history, ASPIRA has looked at Latino 
youth and seen the great potential there; the leaders waiting to 
spring up and move their community forward. ASPIRA's staff work 
with youth to develop that potential—to nurture educated, commit- 
ted leaders for the community's future benefit. 


The ASPIRA model encourages and assists young people to achieve 
their dreams and contribute their skills and dedication to the fullest 
development of communities in the United States and Puerto Rico. 
The hope inherent in the ASPIRA mission addresses the educational 
needs of young people from a positive perspective of caring and 
confidence in their potential 


The work of the ASPIRA National Office focuses on strengthening 
the entire Association by enhancing program delivery and organi- 
zational impact. In 1993, the ASPIRA National Board of Directors 
approved a Five-Year Plan to enable the National Office to con- 
tinue its work on behalf of the organization and the Puerto Rican/ 
Latino community ASPIRA serves. They reaffirmed three priority 
areas for the ASPIRA National Office. 


izational Growth 

n a level of national preeminence in Latino youth leader- 
ani | excellence by 

programs, enhancing technical assistance to current ASPIRA offices, 

and serving larger numbers of those requesting ASPIRA’s services. 


Financial Strength 
To provide the financial stability and growth through leverage and 
diversification of resources. 


Empowerme 
To strengthen the ces impact and visibility of ASPIRA as the 
premier Latino youth organization. 


ASPIRA of Puerto Rico students in Old San Juan. 


SERVING oue cow 


"ASPIRA made it possible for 
our people to help improve 
ourselves; I really think that we 
need to support the institutions 
© that made us what we are.” 
$e * María Holleran Rivera 
` Aspirante, Director, 
de District of Columbia. 
Department of Public 
Works. 


National interns meet,with their mentors at the Department of Labor: 


Working within the community to develop the community—this has Within the framework of the ASPIRA Association's ongoing efforts, 
been ASPIRA's calling for over thirty years. Throughout 1992, the ASPIRA National Office performs several distinct functions to 
ASPIRA staff members and volunteers in Associate offices worked with enhance the work of the local Associate offices. These include: 
thousands of parents to help Aspirantes acquire the motivation and 
skills to finish high school, make decisions about postsecondary + conducting research and disseminating data 
education, and become productive members of their community and analyses through the ASPIRA Institute 

for Policy Research, 


Volunteers are vital it to the local lunte * obtaining human and material resources to 
are the founders, board members, fundraisers, and often also direct enhance and expand the work of the. 

service providers who make every scarce dollar count in the budget Association, 

Together with a fulltime staff of over 200, the ASPIRA Associate * broadening the national network of partner 
offices provided leadership development and educational services to ships and collaboratives with the federal 
approximately 17,000 youth last year. In addition to its collabora- governmen! and national organizations, 
tions with the parents and teachers of these young people, ASPIRA * advocating for national policies supportive to 
also worked intensively with a group of 250 parents to develop a the development of Puerto Rican/Latino 
cadre of parent leaders. youth and families, 


providing for ongoing training opportunities 
for ASPIRA staff and volunteers, 

planning for future growth, 

publicizing ASPIRA's successes, and 
promoting the Association's growth and 
cohesiveness 


In addition, the National Office coordinates several national 
programs that develop out of local needs that are common to 

all ASPIRA Associate offices. Through all national programs, the 
National Office provides 


yearly staff trainings, 

on-site technical assistance visits, 

materials development and dissemination, and 
internal and external program evaluation. 


Current national programs are discussed below. Each Associate 
office also operates many local programs which grow out of the 
specific conditions of each local community but have in common 
ASPIRA's commitment to leadership development and education 


YOUTH LEADERSHIP AND COMMUNITY SERVICE 


ASPIRA's primary commitment has always been to the development 
of young leaders. The programs in this work area build youth's skills 
in public leadership as well as their commitment to serve their com- 
munity. In 1992, national programs and activities included the 
ASPIRA Public Policy Leadership Program and National Internships, 
the Everett Public Service Internships, and the new ASPIRA Alumni 
Association, 


With core support from the Ford Foundation, the ASPIRA Public 
Policy Leadership Program is a three-pronged, year-round effort to 
prepare promising young Latinos to enter the ranks of policy makers. 


The APPLP has three components: 


+ Leadership Seminars for fifteen weeks under 
the guidance of local leadership facilitators, 
Community Service Internships for eight weeks 
at local sites with a final Community Service 
Project, and 

National Internships for four weeks in Wash- 
ington, DC during the summer for outstanding 
Community Service Interns. 


Eighty-three students spent the spring of 1992 in their Community 
Service Internships. 


| programs ¡pass three areas: 


Local Initiatives 
Besides serving in individual internships, APPLP students" group 
activities ide the following: 


«, Sudan in Frida attended o Dade Public Schools Board 

Meeting that discussed the impact of public education on 

Latino community. Students followed this with letters to pes 

legislalors encouroging them to nr. cutbacks in 

+ Students in Ilinois organized two political debates between 

candidates running or state office in [em Latino districts. 

Before he debates Aspirantes met wih community leaders 1o plan 
ae lc 

television stations covered tee Chicago evening 


. ipm Jersey students met with community leaders to discuss the 
of voler registration and redistricting on the Latino political 


prevention outreach project with the New York fy Mayor's 

Office. They Sho merg arahe ne You cores plen nd 

Pymes 

+ Students in ie spent 15 weeks of intense sessions and 

workshops preparing for a debate on local Englshnl legislation 
‘was overseen by three judges. 


ree j 
ice Ma Reed with graduate students in 
medicine and public ach to develop ho AIDS education 
workshops which they then presented at local middle and high 


Policy Leadership Program National Mentors, 1992 


Patricia Cabrera, Corporate EEO Associate, American Red Cross 

Fredericka Cuenca, Senior Policy Analyst, National Hispanic Leadership Agenda 

Cari M. Domínguez, Assistant Secretary for Employment Standards, U.S. Department of Labor 

Wilfredo González, Staff Director of Ihe U.S. Commission on Civil Rights 

Lenora Guarraia, Deputy Assistant Secretary of Enforcement and Compliance, Office of Foir 
Housing and Equal Opportunity, U.S. Department of Housing and Urban Development 

Jimmy Gurulé, Esq., Assistant Attorney General, U.S. Department of Justice 

Joe Lira, Director of the Minority Business Development Agency, U.S. Department of Commerce 

Juan Maldonado, Esq., Senior Trial Attorney, U.S. Department of Justice Commerce 

Gordon H. Mansfield, Assistant Secretary for het eng and Equal Opportunity, U.S. 
Department of Housing and Urban Devel 

Edward Mercado, Director af the Office for Civl Rights, Department of Health and Human 
Services 

Antonia Novello, M.D., Surgeon General of the United States 

Roberto Posada, Director of Hispanic Afairs, Republican National Committee 

Jaime Ramón, Director of the Office of Federal Contract Compliance Programs, 
U.S. Department of Labor 

The Ileana Lehtinen, U.S. C. from Florida 

joanne Schneider, ropte Affairs Specialist, National Aeronautics and Space Administration 

Lilia Attorney Advisor to the Assistant Secretary, 

Office of Civil Rights, U.S. Department of Education 


APPLP National Intern and mentors 
the Department of Justice. 


During the summer, eighteen participants were selected to come to 
Washington for National Internships. Thanks to funding from 
the Toyota USA Foundation approved through 1997, ASPIRA 
provided an intensive four-week work and study experience during 
the summer. Mentors for the summer interns included the U.S. 
Surgeon General and the Director of the U.S. Commission on Civil 
Rights 


In addition, all interns spoke with the Surgeon General, received a 
special tour of the White House, and participated in a meeting with 
staff members of the Congressional Hispanic Caucus. The intern- 
ships concluded with a graduation ceremony featuring the Resident 
Commissioner of the Commonwealth of Puerto Rico, Antonio J. 
Colorado. 


One hundred six students spent the fall of 1992 in Leadership 
Seminars, learning to plan research projects, to debate issues, to 
speak effectively in public, and to know about and understand 
current affairs. Each is hoping that next summer will find him or her 
working with a mentor in the nation’s capital 


To support mentors who volunteer their time to the program, 
ASPIRA finished work on a manual on mentoring Latino youth, 
entitled, Mentoring at Work/Mentoring that Works. Experienced 
APPLP program staff also revised the ASPIRA Public Policy Leader- 
ship Program Manual for Staff Training. 


The ASPIRA National Leadership Coordinator collaborated with 
national community service organizations to structure the community 
service project carried out by each Associate office under the 
ASPIRA Public Policy Leadership Program. She worked with 
COOLIT, a college organizing environmental project, to promote 
Aspirantes’ understanding of environmental racism. She also 
participated in the Young People's National Service Coalition and 
the Coalition for the National Community Service Act. She was a 


founding board member of Public Allies: The National Center for 
Concerns in Public Life, and continued to work with the Advocacy 
Institute's Leadership Project. Both projects provide support to 
young people interested in pursuing careers in the public sector. 


The Public Policy Leadership Program also benefits from the commit 
ment of its Council of Advisors, who participate in the selection 
committee that chooses National Interns, help to identify potential 
mentors, participate in staff trainings, and serve as mentors 
themselves 


ASPIRA Publi 
Council of Ad 


Policy Leadership Program 
ors, 1992 


‘Lillian Fernández, Esq. 
Director of Trade Policy 
Pfizer, Inc 


*Wilfredo Gonzälez 
Staff Director 
U.S. Commission on Civil Rights 


ten ia 
Sice of Senator Jeff Bingaman (D-NM) 


Gloria Rodriguez 
President and Chief Executive Officer 
Markeling/ Advertising Production Associates, Inc. 


*Diana Torres 
Director, International Training and Consultation 
United Way 


*Aspirantes 


Local Initiatives 


+ Aspirantes in Florida pitched in with Ihe Florida office staff to 
provide rts to communities devastated by Hurricane 
Andres, Thonks o fir for, ovar Hee milion sopping 
reached hurricane victims in two ci 
Ponte erie Aie pent weh Kings Doy dm 
eT apa toli presarea ca ha Hon ca REED 
day at two area children's hospitals and then distributing over 
200 new toys that they had raised the funds to purchase. 
* New York Aspirantes participated in the Hispanic Youth 
Leadership Institute where they served as student facilitators for 
the events and practiced their lobbying skills. Students had the 
opportunity lo meet with several legislators to discuss the 
concerns ofthe Latino comuni 
+ Aspirantes in Illinois received a grant from the Chicago 
Tribune to purchase Christmas gifts and food for orphans at the 
Uhlich Children's Home. The students then planned and 
prepared a Christmas party, including entertainment for the 
young children 


AN 


Travis Berry, 1992 Everett Policy Intern. 


ASPIRA secured funding for the third year from the Everett Public 
Service Internship Program to place five student interns in the 
National Office in the summer of 1992. By providing young 
people with experience working in public interest organizations, 
Everett Internships both encourage students‘ future involvement in 
public life and provide needed help to organizations with limited 
resources. ASPIRA also benefitted from the contribution of interns 
from American University and Pomona College during the spring 
and fall. This year the interns: 


developed testimony presented before the 
President's Commission on Educational 
Excellence for Hispanic Americans; 

produced an analysis of the President's Executive 
Order on Educational Excellence for Hispanic 
Americans that led to major Hispanic 
organizations calling for a stronger future Order; 
produced a widely-distributed Issue Brief on the 
legal and political aspects of the debate over 
minority scholarships, entitled Minority Scholar 
ships: Affirmative Action or Reverse 
Discrimination?; 

researched and wrote an Issue Brief on school 
finance, entitled School Finance: Many 
Questions, Elusive Solutions; 

conducted a literature search on parent involve 
ment and the role of community-base« 
organizations in supporting education reform; 
researched and compiled a fact sheet on the 
status of Hispanic health, entitled Facing the 
Facts: The State of Hispanic Health, 1992; and 
analyzed the Elementary and Seconda 
Education Act and developed proposed legislo- 
tive recommendations to make programs more 
accessible to language-minority communities. 


ASPIRA Alumni Association 

Ah Assogiation-wide alumni society has beer a.dream of the’ 
members of the ASPIRA leadership for several years; Now, with 
the support of the AT&T-Foundation, ASPIRA Ts moving. forWard.to 
make the dream a reality. With a planning/@rantfrom AT&T/the 
ASPIRA leadership came together for a three-day retreat in Januory 
1992. They laid out the parameters of an dlumni society that 
would be both Association Wide and supportive of local ASPIRA 
work. \ASPIRA‘s goal ¡sto create an active nétwork'af-alurnni who: 
will Work collaboratively with current students; families, stafhand 
boards to expand'and enrich community-based) selkhelp activities 


In'December, AT&T awarded" two-year implementation granf to 
begin the initial implementation-o the ASPIRA Alumni Association, 
The Alumni Association will begin with ASPIRAcoF New York, Which. 
is the first andioldest ASPIRA and.has the largest number of alumi 
Future alumni-ovireach:etíórts will'be-expanded to the rest ofthe 
Association in what is envisioned asa five-year process. 


Working eolläboratively, the ASPIRA National: Office and ASPIRA 
of New York are benefitting from the expertise of several AT&T 
volunteers to hold targeted focus group sessions and develop 
marketing plans, recruitment procedurés, d tracking system, ond 

bershi ii lions tor Me Tation alread: 
purforth by alumni ineludé increasing contact with other Aspirantes 
through a-difectory, newsletter, and conferences; arid serving 
today’s youth asimentors and volunteers for ASPIRA. 


National Chairperson José Matos-Real and student 
representatives to the National Board of Directors: 
Nancy Pérez, Reinaldo Hernandez, Zaqueo Vélez, 

Delia Sosa, and Omar Torres. 


“Former Aspirantes are an untapped 
source of moral and financial support 


for our young people and the 


organization." 

* Digna Sanchez 
Aspirante, Assistant 
Commissioner 
Community Development 
Agency of the City ol 


EDUCATIONAL ACCESS AND CAREERS 


Programs in this area address the need to make youth aware of 
their career options, introduce them to mentors who can help give 
them access to the world of work and who can help develop the 
skills they will need to succeed. In 1992, national programs and 
activities included the ASPIRA National Health Careers Program 
and the ASPIRA Mathematics and Science Academy. 


ASPIRA National Health Careers Program 
The ASPIRA Health Careers Program was founded 22 years ago to 
address the urgent need in the Hispanic community for medical and 
health care practitioners. The program works to increase the 
number of Hispanic youth who graduate from medical and health 
professions schools and allied health programs and return to their 
communities to contribute their skills 


In 1970, ASPIRA helped 28 young Latinos 
to enter medical and health professions 
schools. During 1991-92, 78 students in 
the ASPIRA Health Careers Program 
applied to health professions schools. Of 
these, 41 were accepted and all of them 
enrolled—18 in schools of medicine, six in 
dentistry, one in pharmacy, one in osteo- 
pathic medicine, and the balance in allied 
health programs. Since 1975, through the 
support of the U.S. Public Health Service, 
ASPIRA has assisted 954 of its participants 
to enter a health-related school or pro- 
gram. 


During 1992, five ASPIRA offices in New 
York, New Jersey, Pennsylvania, Illinois, 
and Puerto Rico offered health careers 
activities and services to 1039 minority 
high school seniors, college students, and 
graduate school students, 93% of whom 
were Latino. 


Hilda Crespo, who 
ts the ASPIRA 

National Health 

Careers Program. 


The National Health Careers Program offers comprehensive 
services to high school and college students, including 


personal encouragement and support to pursue 
higher education and seek professional degrees 
or certificates in the health fields; 

academic enrichment activities like workshops on 
study skills, time management, test preparation, 
and note taking; 

career-centered academic counseling in partner 
ship with over 50 colleges and universities, 
offering workshops on financial aid, academic 
expectations, and the application process; 
admissions assistance; 

conferences on health professions and field trips 
to health sites; and 

opportunities to meet Hispanic role models in the 
health fields as well as representatives from 
professional schools and programs 


The program receives major funding from the U.S. Department of 
Health and Human Services, Bureau of Health Professions, Healt 
Careers Opportunity Program. The Bristol-Myers Squibb Founda- 
fion, Inc. also provides support for the program. 


ASPIRA's interest in Latino health extends beyond the desire to 
promote the health professions as a viable career option for our 
youth. ASPIRA recognizes the crisis in the Latino community that 
limited access to health care has created. To promote better access 
throughout the Latino community, ASPIRA staff worked closely with 
U.S. Surgeon General Antonia Novello's National Conference on 
Hispanic/Latino Health. 


With the assistance of a volunteer intern, the National Office was 
also able to produce Facing the Facts: The Status of Hispanic Health, 
1992, a clear and informative factsheet that has been distributed to 
approximately 3,000 persons. 


"Hilda Crespo certainly made the point that the 
ratio of Hispanic and other minority physicians 
is a problem. The Hispanic population is 
growing and will soon be the largest minority in 
this country, but the number of Hispanic physi- 
cians remains the same. Latinos are the most 


Er 
p 
xd 


ASPIRA FERME Health Careers Program Council of Advisors, T" 


"Sandra Palleja, M.D. 


*Rolando Thorne, San 


yr 


Assistant to the Directo: Medical Director, Screening Clinic likely to have low educational attainment. 

Maternal and Child Health Branch Jacobi Hospital Richi ncn pmi have mere din Mae 

Division of Public Health A 

State of Georgia Darío Prieto Mo Speer oim foco ie 
Programs Coordinator for Minority Insitutions 3 opportunities. 


National Institute of Mental Healt 


O LAS 


Arthur Culbert, Ph.D. 
Associate 
Boston University School of Medicine 


Gil Gutiérrez, Ph.D. 
Vice President 
Combridge Associates 


Charles S. Ireland, Jr. 
Assistant to the Dean 
Temple University School of Medicine 


Leon Johnson, Ed.D. 
President 
National Medical Fellowships 


J. Beary: lontes 
Centers for Disease Control 


Eric Mufioz, M.D. 

Meidcal Director 

University of Medicine and Dentistry of 
New Jersey Hospital 


Evelyn M. Rodriguez, M.D., M.P.H. 


Medical Officer 
Epidemiology Branch, AIDS Division 
National Institute of Health 


María Segarra, M.D. 
Program Development Officer 

Office of Minority Health 

U.S. Department of Health and Human 
Services 


Lydia Soto, M.D. 
Special Assistant to the Surgeon General 
Office of the U.S. Surgeon General 


* Former Program Participants 


"lf you don't know where you're going, you'll never get 
there’ is a seemingly self-evident truism. Yet many of 
‘our young people are not exposed, either at home or in 
school, to Pe great variety of careers available to them, 
and the training necessary to attain those careers." 
* DeWitt Wallce Reader’ s Digest Fund 
Annual Report 19° 


YN 


m 


+ Antonia Novello, M.D., M.P.H 
USS. Surgeon General 


Mathematics and science careers have become a major thrust of 
the ASPIRA Association's Educational Access and Careers work 
area. It is clear to ASPIRA's leaders that Latino students must have 
a firm grounding in the technical fields to succeed in today's world. 
Yet Latinos continue to be severely underrepresented in math and 
science classes in school, and therefore, in technical careers such 
as engineering and computer science. 


To respond to this need, ASPIRA developed a national program to 
increase the number of Latino college-bound youth pursuing careers 
in mathematics and science. This community-based program model 
for middle-school Latino students was documented in the 1992 
publication, Communities Count: Community Based Sourcebook for 
Promoting Mathematics and Science Education 


The ASPIRA Mathematics and Science Academy (MAS) is the 
cornerstone of this model. As in all of ASPIRA's programs, MAS 
Academies harness the existing resources of the community to build 
academic and social support for the students. Partnerships are built 
with local schools, universities, industries, museums, and corpora- 
tions. The whole family is encouraged to get involved in school 
and community-based activities. Talented Latino professionals in 
mathematics and science fields are tapped as role models and 
mentors to guide young students. Students participate in hands-on 
skills development activities using ASPIRA's proven techniques of 
‘one-to-one counseling, tutoring, and culturally-meaningful ceremo- 
nies. Students’ interest in real-life applications of math and science 
is also sparked by field trips to collaborating museums, businesses, 
and research facilities. Academies also include an intensive sum- 
mer enrichment component. 


In 1992 MAS Academies coordinated by the ASPIRA National 
Office were opened in ASPIRA sites in Bridgeport, Connecticut and 
Chicago, Illinois. The MAS Academy in Bridgeport was funded by 
the GE Foundation to work with 60 middle school students, provid- 
ing after-school tutoring, homework monitoring, and field trips to 
applied science sites. The Academy in Chicago was fully funded 


for three years by the Carnegie Corporation of New York to pro- 
vide a full MAS curriculum of tutoring, mentoring, counseling, field 
trips, parent participation, and a summer academy for 300 middle 
school students and their parents. 


An example of the importance of community partnerships to the 
MAS model was the linkage ASPIRA arranged in Bridgeport be- 
tween the Luis Muñoz Marín Junior High School, which provided 
the site and students for the MAS Academy, the Bridgeport Engi- 
neering Institute and Sacred Heart University, which provided 
student tutors and arranged for Academy students to visit their 
facilities. 


In addition, seven ASPIRA offices received hand memory calculators 
and LaserJet printers from the Hewlett Packard Company, as well as 
calculators from the American Association for the Advancement of 
Science and several hundred copies of the publication Wonder 
Science from the American Chemical Society. The Union Carbide 
Corporation has also contributed to the Mathematics/Science 
Initiative. 


ASPIRA worked in several collaborative efforts with other organiza- 
tions to increase the participation of Hispanic and other minority 
youth in mathematics and science careers. ASPIRA's Director of 
Education and Federal Affairs served as Co-Chair to the Linkages 
Committee of the American Association for the Advancement of 
Science. The committee seeks to unite national Hispanic organiza- 
tions to advance the of Latino youth in matt 

and science education. ASPIRA is also a founding member of the 
Hispanic Secretariat on Mathematics, Science and Technology. Its 
staff served in an advisory capacity to the Association for Science 
Technology Centers' Youth Alive Project and the National Urban 
League's Malh and Science Project. ASPIRA participated with other 
non-profit organizations and colleges in the Quality Education for 
Minorities Math and Science Education Network. With other 
national organizations, it worked with the Women's Bureau of the 
U.S. Department of Labor to develop strategies to increase young 
girls’ and women’s participation in math and science careers. 


Local Initiatives 


ASPIRA's Mathematics and Science Initiative has generated interest both locally and 

nationally. Four Associate offices have leveraged funds to provide ongoing activities 
ie components of the MAS Academy, including 

+ ASPIRA of Florida, which received funds from the U.S. Department of Energy for a 

neighborhood science lab, which is now part of its alternative middle school funded 

by the Dade County Public School; 

© ASPIRA of New Jersey, which received grants from the Geraldine Dodge Founda 

tion, the Turrell Fund, Liberty Science Center, and the Newark Board of Education for 

daily ience tutorial service an ferences; 

+ ASPIRA of Pennsylvania, which began a computer learning lab with 20 computers 

from Apple, Inc., and later received 25 computers from United Parcel Service (which 

also donated 25 to ASPIRA of New Jersey}; and 

+ ASPIRA of Illinois, which in addition to the MAS Academy received a grant from 

the Amoco Foundation to develop a partnership with Argonne National Laboratories, 

Loyola and Northwestern Universities for a family math/science program providing 

cross-age tutoring, family activities, and a bilingual computer science course 


COMMUNITY MOBILIZATION FOR 
EDUCATIONAL EXCELLENCE 


Parent and community involvement is a primary element in raising 
education standards. In 1988, ASPIRA undertook a three-year, 
national demonstration project to explore how Latino parents may 
contribute to their children's academic success. In 1992, ASPIRA 
built on the successes of this project to launch the Community 
Mobilization for Educational Excellence (COMEX). Under this 
campaign, a full complement of programs forge new relationships 
between Latino families, their communities, and local educators. 
COMEX programs include Teachers, Organizations, and Parents 
for Students (TOPS), Hispanic Opportunities through Parent Educa- 
tional Support (High HOPES), and ASPIRA Parents for Educational 
Excellence (APEX) . 


Teachers, Organizations, and Parents for Students 
(TOPS) Partnership Project 
ASPIRA TOPS was developed as a new response to extensive 


research which confirms the benefits of involving mentors and 
parents in working with middle school youth. 


TOPS projects link features of existing ASPIRA prog! n 


and Corpus Christi, Texas were also selected to participate in the 
program. 


By the end of 1992, there were 106 TOPS parent/teacher/coun- 
selor teams working together all over the country. In addition to 
working as teams to improve students’ education performance, 
TOPS participants developed many innovative ways to enhance 
TOPS. For example, ASPIRA of Florida houses their TOPS program 
in ACCOLADE , their alternative middle school for students with 
severe difficulties in the regular school program. At the Corpus 
Christi site, team members developed ASPIRA TOPS tshirts, have 
been on career-oriented field trips together, and were invited to a 

Hispanic Naval Officers Awards Ceremony, where an alumnus of 
their middle school received honors. And the TOPS Coordinator at 
ASPIRA of Puerto Rico built on the ASPIRA Club tradition to begin a 
special TOPS Club with the students. 


In addition, a fouryear research project funded by the U.S. Depart 
ment of Education School Dropout Demonstration Grants Program 
is underway at ASPIRA Associate sites in Miami, Florida and 
Carolina, Puerto Rico. Twenty TOPS teams in each city will be 
tracked and evaluated to study the impact of the TOPS model on 
student perf and attitudes of team members. 


ing, parent and mentor training—into a unique child-centered 
support structure for youth. Each student in the program benefits 
from the creation of an education partnership consisting of a 
teacher, a parent, and a counselor. With counseling assistance, 
the student determines his or her goals for a given school year, and 
each adult team member develops action plans to help the student 
achieve these goals. 


With a grant from Borden, Inc., ASPIRA placed TOPS pilot projects 
in ten cities in 1992. ASPIRA Associate sites in Camden, New 
Jersey; Miami, Florida; Carolina, Puerto Rico; and Chicago, Illinois 
are each conducting local programs. Four other sites are collabo- 
rative efforts with the Hogg Foundation for Mental Health's 
“Schools of the Future” middle school sites located in San Antonio, 
Houston, Austin, and Dallas, Texas. Middle school sites in El Paso 


Hispanic Opportunities through Parent Educational 
Support (High HOPES) Project 

In 1992, with the support of the Philip Morris Companies, ASPIRA 
initiated a two-ity program at ASPIRA Associate site: 
and New York to help Latino parents better support their children's 
educational goals. High HOPES provides direct outreach to 
parents of college-bound students using one-on-one outreach, small 
group workshops, personal advocacy and technical assistance to 
parents. 


Workshop topics are based on a three-volume cut or designed 
specifically for use in the High HOPES program, entitled, Making 
the Most of Your Child’s Education: What About College? 


Research Associate 
RMC Research Corporation 
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Deputy Executive Director 
National Association of Elementary School Principals 


Magdalena Lewis 
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National Committee for Citizens in Education 


Linda Moore 
Director, Community Education Leadership 
Institute for Educational Leadership 


Glenda Partee 
Assistant Director 
Research Center for Educational Equity 
Council of Chief State School Officers 


Patricia Ward 
Director, Even Start 
Migrant Programs 
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adults... But the deck is stacked against young adolescents from low-income 
families. They are the most likely to attend inadequate schools, the most likely lo face 

physical danger in their daily lives, the most likely to spend large amounts of time 

without adult supervision, and . . . the least likely to have access to the supports 
Piu mn d eA 
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* Carnegie Corporation of New York 2 
A Matter of Time: Risk and Opportunity in the Nonschool Hours 


At each site, a resource center distributes information to parents on 
a variety of college-going issues, including choosing a school, the 
admissions process, financing schemes, financial aid opportunities, 
and other reference materials in English and Spanish. Financial aid 
forms and other materials are also available through the centers 


A six-month planning grant from the DeWitt Wallace/Reader's 
Digest Fund enabled ASPIRA staff to work together with advisors 
and parents to collectively develop and test components of a commu 
nity-based parent leadership development program. In the fall of 
1992, ASPIRA received a three-year grant to implement the APEX 
model through its Associate offices in Philadelphia and Chicago. It 
will organize 270 Latino parents over a three-year period to pro- 
mote educational excellence for their children. 


APEX unites ASPIRA's substantive efforts to build family/school 
partnerships and community-based leadership development into a 
single approach. The APEX Initiative trains parents to devise ways 
to improve education in their communities, and helps them mobilize 
other parents to join in their efforts 


During the planning stage, parents participated in focus groups, 
field testing a workbook and training materials for facilitators and 
parents that were developed in conjunction with ASPIRA of Pennsyl- 
vania. APEX trainers will now use these manuals, entitled, The APEX 
Workshop Series and Organizing and Working with Parent Groups: 
A Manual for APEX Facilitators, to help parent groups learn to play 


an active role in promoting better schools for their children. 


ASPIRA's Director of Program Development served as Chairperson 
of the National Coalition for Parent Involvement in Education, a 
coalition of senior staff over 33 national 

with a prominent role in education, all of whom work to develop 
effective family/school partnerships. NCPIE is an active working 
collaborative that holds monthly membership meetings to share 
information and develop joint efforts. During 1992 the coalition 


published a resource guide outlining parent involvement activities 
of all the member organizations and an updated version of Devel- 
oping Family/School Partnerships: Guidelines for Schools and School 
Districts. 


Elena Pell, who directs the COMEX initiatives. 


“1 like this program because we work together with teachers and the 
children and we get to know other parents and other children and my 
son and | work together and we all come together like a family. 1 like to 
go to the gatherings and they explain things to me in Spanish because I 
don't understand much English . . . It helps me with my son that the 
teachers let me know everything about him and I like that very much 
because | wont the best for my son.” 

. 


TOPS parent, San Antonio site 


Working room 


As we noted, even the new President has taken to heart the underly- 


ing theme of ASPIRA's motto: "An investment in Latino youth.” 
Throughout 1992, many corporations, foundations, and individuals 
invested their time and resources to assist ASPIRA efforts. They all 
joined us as partners to assist Puerto Rican/Latino youth. A list of 
funders to the National Office appears on page 


In addition, 1992 saw the strengthening of several important 
collaboratives to advance educational equity. Some of these 
collaborative efforts are discussed above under ASPIRA's national 
programs. Others include the following cooperative ventures. 


The ASPIRA/Educational Testing Service 
Collaborative 

ASPIRA and the Educational Testing Service (ETS) continued the 
partnership laid out in the eight-year collaborative agreement 
reached by the two organizations in 1989. ETS works with 
ASPIRA to develop products and services to increase the effective- 
ness of both organizations to fulfill shared commitments to educa- 
tional equity and access for Puerto Rican/Latino students. 


During 1992, ETS hosted a staff training session for 50 new 
ASPIRA program counselors, where ETS and ASPIRA offered their 
successful four-day workshop entitled, "Increasing Access to 
Postsecondary Education.” For new counselors this was their first 
opportunity to meet their peers from other ASPIRA offices. All 
ASPIRA counselors have now received this training, which provides 
an intensive orientation to college counseling and has greatly 
enhanced the professionalism of ASPIRA's staff nationwide. ETS 
also hosted a program development workshop for managers of all 
ASPIRA Associates, working with senior staff to help them become 
better writers and program planners through hands-on practice. 


Besides services, ASPIRA and ETS share professional knowledge 
through participation on each others’ committees. ASPIRA staff 
currently serve on the External Audit Committee for the ETS-directed 
National Assessment of Educational Progress, the Teachers Pro- 
gram Council, and the Visiting Committee. 


Kristi Velasco, ASPIRA of 

New York, speaks with Eleanor 
Horne of ETS at an ASPIRA-ETS 
workshop. 


The Hispanic Association on Corporate Responsibility (HACR) is a 
coalition of seven national Latino organizations including ASPIRA 
that seeks to enhance the relationships between corporations and 
the Latino community. HACR meets with the officers of Fortune 500 
companies to negotiate agreements to increase opportunities for 
Hispanics within the company and improve its relationship with the 
Latino community. In 1992, HACR negotiated an agreement with 
the General Motors Corporation, one of the largest companies in 

the world. HACR now has signed agreements eight major corpora 
tions that it monitors. HACR also built recognition of its wor 

through increased press coverage and presentations at national 
conventions. It worked throughout 1992 to compile a study of 
Hispanic representation among officers and directors of Fortune 500 
corporations, which it released early in 1993. 


The National Hispanic Leadership Agenda (NHLA) is a 
nonpartisan coalition of major Hispanic organizations and 
prominent individuals throughout the United States. lts 45 
member board unites most major populations, all geographic 
areas, and a range of political opinions and concerns. ASPIRA 
has organizational membership on the board and its National 
Executive Director serves as the NHLA Board Secretary 


In 1991 and 1992, the NHLA held hearings across the country 
to develop a unified national policy agenda for the Hispanic 
community. ASPIRA contributed heavily to the education 
section of this agenda, which was then presented to the na- 
tional leadership of both the Republican and Democratic parties 
during the 1992 election campaigns. ASPIRA’s National 
Executive Director was chosen to present the 
NHIA education policy to Governor Clinton 
during a meeting with him in September. In 
October, ASPIRA was invited to represent 
the Latino community's education concerns 
at a day-long conference on Capitol Hill co- 
sponsored by the NHLA, the Congressional 
Hispanic Caucus, and the Inter-University 
Program for Latino Research 


Janice Petrovich greets 
President Bill Clinton at 
an NHLA meeting. 


Hispanic Education Coolition 
ASPIRA is a founding member and active parti 
Hispanic Education Coalition, a group of all ins national Latino 
organizations in Washington, DC, which jointly promotes legisla- 
five and administrative initiatives on behalf of the Latino community. 
In 1992 the Coalition worked to successfully promote amendments 
to the Higher Education Act which they developed in conjunction 
with the Congressional Hispanic Caucus. They also provided 
comments on major school reform legislation and education 
funding. 


piber, Collaborative Efforts 
hened and expanded its advocacy 

gie served on boards and advisory committees, and presented at 

conferences of the following organizations: 

Academic Development Institute 

Academy for Educational Development. 

ACCESS ERIC 

The Advocacy Institute 

American Association for he Advancement of Since 

yu 


mical Soci 
ion for Science Technology Centers 
Bell Multicultural High School 
Campus Outreach Opportunity League (COO) 
Challenger Center 
Con pe inten Corporation Dele Coty 
Collaborati 
Cong ERE Hispanic Caucus Institute 


Health and Sciences International, Inc. 


Hispanic Secretariat on Math, Science, and Technology 
Education 

Hispanics in Philanthropy 

Home School Institute 

Houston Associates, Inc. 

Hughes Aircraft Company Galaxy Classroom 


The Independent Sector 
IerAmerican Colege of Physicians ond Suqgeona 
cansas Advisory Commission on Hispanic Affairs 
latino Council on Alcohol and Tobacco 
library of Congress 
Mid-Atlantic Equity Center 
Mount Holyoke College 
National Cancer Institute 
National Center on Education in the Inner City 
National Coalition of Advocates for Students 
National Coalition for Parent Involvement in eee 
National Committee for Responsive Philant 
National Council of Educaltonal Opportunity Associations 
National Hispanic Leaderhip Agenda 
National Institute on Drug Al 
National Latino Communicators Center 


Panos Institute 

Points of Light Foundation 

Public Allies: The National Center for Careers in Public Life 
wality Education for Minorities Network 

an Institution Task Force on Latino Issues 

Star Serve 

US. Deporiment of Education Office of Education Reseorch and 
Improve 

US Deparment of Education Office of Education Office of Bilingual 
Education and Language Minority Assistance 
US. Department of Education Office of Education Office of 
Postsecondary Education Assistance 

U.S. Department of Health and Human Services Advisory Committee 
on Women's Career Day 

U.S. Department of Health and Human Services Head Start Program 

USS. Depariment of Health and Human Services, Office of 
Disadvantaged Assistance, Health Careers Opportunity Program 

Us| Degeneres ond Human Saris Of of Minor 
Heal 

U.S. Department of Health and Human Services Office of Substance 
‘Abuse Prevention 

US. Li dental of Health and Human Services Office of the U.S. 
Surgeon Gener 

US. Deparment of Heath ond Human Servi 
Service. 


US. Department of Labor Women's Bureau 
U.S. Office of National Drug Control Policy 
US. Office of Personnel Management 


U.S. Public Health 


BUILDING ORGANIZATION 


Staff from ASPIRAs of Puerto 
ia at an 


AL CAPACITY 


An important function of the ASPIRA National Office 
is to provide for training and technical assistance to 
advance the organization’s mission and successfully 
address the needs and concerns of the communities 
ASPIRA serves. ASPIRA Associates benefit from 
workshops and conferences to develop their manage- 
ment and financial skills, fund-raising information 
and access, media and government relations, and 
informative publications. 


Capacity-building assistance from the National 
Office to the Associates in 1992 included 
specifically: 


ico, Illinois, Florida, and 


Training staff through workshops associated with 
all national programs and those mentioned 
above as offered by the ETS collaborative; 


Disseminating information on funding 
opportunities; 


Securing inkind donations, including conference 
space for meetings from ETS, calculators and 
LaserJet printers from Hewlett-Packard, calculators 
and parent materials in mathematics and science 
from the American Association for the 
Advancement of Science; 


Providing onsite program and fundraising 
assistance to all ASPIRA offices for national 
programs; 

Fundraising for Associate and Affiliate offices; 
Providing continuous on-call technical assistance 


for program development and improvement, 
government relations, and marketing assistance; 


Working to secure Executive and Congressional 
support for needed programs; 


Developing publications and disseminating 
information on ASPIRA’s programs and services; 


Undertaking coordinated fundraising efforts with 
Associate offices; 


N, a strategic planning meeting of the 
Association leadership to collectively focus on a 
joint proposal for an ASPIRA Alumni Association; 


Responding to inquiries from communities 
interested in developing ASPIRA locally. 


Creating Awareness 


ASPIRA's policy work grew substantially in 1992, and the Associa- 
tion now shapes policy as well as reacts to it. This growth has 
been due to several factors, including the development of a team 
approach among the various National Office staff who work on 
legislative and federal affairs, an increase in the number of high- 
calibre policy interns volunteering time to the office, increased 
collaboration with other national organizations through the His- 
panic Education Coalition (HEC) and the Congressional Hispanic 
Caucus, and ASPIRA’s own growing federal presence. 


These efforts have enabled ASPIRA to conduct the following 
activities 


+ ASPIRA promoted amendments to the Higher Education Act which 
the HEC had earlier developed in conjunction with the Congres- 
sional Hispanic Caucus. Amendments which were incorporated 
into the Higher Education Amendments of 1992 include technical 
assistance to increase Hispanic participation in TRIO programs, 
new early intervention programs, minority teacher recruitment, 
expanded institutional aid to Hispanic-serving colleges and 
universities, and a survey of Hispanic participation in federal 
education programs. 


* In response to a request by House Education Committee Chair- 
man Ford, ASPIRA submitted technical amendments to the Elemen- 
tary and Secondary Education Act (ESEA). At the request of the 
Congressional Hispanic Caucus, ASPIRA also produced a sum- 
mary of these comments and has begun working to include them 
in proposed legislation. 


+ ASPIRA published a widely-circulated in-depth critique of the Pres- 
ident's Executive Order on Educational Excellence for Hispanic 
‘Americans. This was followed by the release of a joint press 
statement with other major national Hispanic organizations, ana- 
lyzing the report issued by the Executive Order Commission and 


pointing out its failure to address the federal role in promoting 
educational achievement for Latino youth. The National Execu- 
tive Director then submitted an opinion column to major newspa- 
pers detailing what future reports should contain. ASPIRA later 
submitted opinions on a new Executive Order to the general 
counsel to the Senate Judiciary Committee, at his request, and to 
the appropriate members of the Clinton Transition Team. ASPIRA 
is currently working through the HEC with the Department of 
Education to strengthen the Executive Order based in part on 
ASPIRA's analysis of the first Order's weaknesses. 


ASPIRA serves on the Executive Committee of the National 
Hispanic Leadership Agenda (NHLA), which presented a unified 
national policy agenda to presidential candidates prior to the 
election. ASPIRA contributed heavily to the education section of 
this agenda. ASPIRA's director was chosen to present the NHLA 
education policy to Governor Clinton during a meeting with him 
in September. In October, ASPIRA was invited to represent the 
Latino community's education concerns at a conference co- 
sponsored by the Congressional Hispanic Caucus, the National 
Hispanic Leadership Agenda, and the Inter-University Program 
for Latino Research. 


ASPIRA worked with the Hispanic National Bar Association to 
submit a joint commentary in response to a U.S. Department of 
Education request for comments on their proposed minorit 
scholarship policy. ASPIRA also published and distributed 
widely an Issue Brief on minority scholarships. 


ASPIRA analyzed and commented on the Neighborhood Schools 
Improvement Act of 1992. 


ASPIRA worked closely with the office of Senator Jeff Bingaman 
to promote a bill to create a National School Finance Commis- 
sion. An ASPIRA policy intern drafted an Issue Brief on school 
finance that was published and disseminated in the spring of 
1993. 


ASPIRA continued to promote the systemic collection of data on 
the Hispanic population by all government agencies. It worked 
with the Inter-University Program of the Social Science Research 
Council to advocate for funds for the continued inclusion of a 
Hispanic sample in the longitudinal Panel Study on Income 
Dynamics. 


ASPIRA worked to ensure an equitable representation of Puerto 
Rican appointments in the new administration. Actions included 
a letter to the Personnel Director of the Clinton Transition Team, 
identification of key positions to be filled, and requests of 
resumes from Latino contacts around the country. Approximately 
30 resumes have been sent to the appropriate members of the 
Transition Team, and ASPIRA staff are pursuing their appoint 
ments by gathering Congressional recommendations. 


ASPIRA produced a concise fact sheet on Hispanic health issues 
which has been disseminated to health contacts and policy 
makers around the country. A fact sheet on Hispanic education 
was published in the spring of 1993. 


As always, all legislators from states ASPIRA works in or who sit 
‘on education committees received a continuous stream of our 
publications and news of the Association's work. 


Legislative advocacy is carried out in accordance with regulations 
governing 501[c)(3) tax-exempt organizations and is, of course, 
always non-partisan. 


PUBLICATIONS 


Communities Count: Community Based Sourcebook for Promoti 
Science Ehen, Hilda Crespo and Nadine 
Cid (Washington, DC: ASPIRA Association, Inc., 1992). 


inority ips: Affirmative Action or Reverse Discrimina- 
tion?, Travis Barry Wacingen DC: ASPIRA Association, Inc., 
1992) 


The APEX Workshop Series, Elena Pell and Providence Rodriguez- 
Floresca (Washington, DC: ASPIRA Association, Inc., 1992). 


Organizing and Working with Parent Manual 
Facilitators, Elena Pell and ee WER (Wash- 
inglon, DC: ASPIRA Association, Inc., 1992]. 


‘Mentoring at Work/Mentoring that Works, Jennifer Barr, Mirka 
Negroni, and Aio iP (Washington, DC: ASPIRA 
Association, Inc., 199: 


TE 
ing, written by Antonia Pantoja and Wilhemina Perry, edited by 
Arcadio Torres, revised by Jen 


Jennifer Barr and Mirka Negroni 
(Washington, DC: ASPIRA Association, Inc., 1992). 


ing the Facts: The Condition of Hispanic Health, 1992, Jennifer 
Ban and Hide Crespo (Washington, DC: ASPIRA Association, 
Inc., 1992). 


hie The Executive Order on Hispanic education: Did 

for leui" Jonice Perovich, Elizabeth Woher Romirez, 
pipes Jorge Armenteros (Washington, DC: ASPIRA Association, 
Inc., 1992). 


ASPIRA News, Vol. 5, No. 4:Vol, 6, No. 3, Elizabeth Weiser 
Ramirez, editor (Washington, DC: ASPIRA Association, Inc., 
1992). 


A broad range of media covered ASPIRA's activities and publica- 
tions as ASPIRA's recognition grew as a national voice for Latino 
education issues. The National Office facilitated this effort by 
implementing a policy of producing at least one press release 

per month. Its media list also grew to nearly 500, including major 
print journalists, Latino reporters, and education writers. 


The ASPIRA Association National Office, its programs and its 
opinions on minority education were covered in print and broad- 
cast media around the country. Highlights include: 


* articles in Education Week and Education Daily citing ASPIRA's 

views on the White House Initiative on Educational Excellence 

for Hispanic Americans, 

a column on the same issue syndicated by The Hispanic Link 

wire service and picked up by local newspapers around the 

country, including The San Antonio Light and Black Issues in 

Higher Education, 

an editorial on the role of the federal government in Hispanic 

education in the San Juan Star, 

a column in Hispanic Business criticizing the U.S. Office of Civil 

Rights’ decision to ban minority scholarships and a discussion of 

the same appearing in The Chronicle of Higher Education and 

Noticias del Mundo, 

a critique of Linda Chavez's portrayal of the Puerto Rican 

community appearing in Hispanic, 

an article on the ASPIRA Public Policy Leadership Program 

appearing in the U.S. Department of Labor's Noticias de la 

Semana, 

* an article in The Washington Post reporting on ASPIRA founder 
Dr. Antonia Pantoja receiving a Hispanic Heritage Award for 
leadership. 


In addition, ASPIRA's work and viewpoints are covered regularly in 
the Hispanic Link Weekly Report and the National Hispanic 
Reporter. 


ASPIRA's publications also received coverage. It’s bestselling 
parent curriculum, Making the Most of Your Child’s Education: A 
Guide for Parents, sold out and was reprinted to meet demand. 

Its Issue Brief on school choice was reprinted in the U.S. Hispanic 
Chamber of Commerce's Networking newsletter. New publications 
announcements regularly appear in news outlets around the 
country. ASPIRA's publications are also included in the Educational 
Resources Information Center (ERIC) and the National Clearing- 
house for Bilingual Education 


Finally, the ASPIRA Institute for Policy Research continued to publi- 
cize the accomplishments of the entire Association through the 
publication of its quarterly newsletter, ASPIRA News. Each issue of 
the newsletter reached an average 3,000 local and national policy 
makers, educators, Hispanic professionals, corporate leaders, and 
media representatives. 


Cruz Ramirez, 
responsil 
for ral 


mailing 
ASPIRA's 
publications. 


TESTIMONIES/PRESENTATIONS 


“Education Partnerships with Parents,” panel presentation by Elena Pell at the Depart 
ment of Education School Dropout Demonstration Grants Project Director's Conference 
(March 1992) 


“Community Mobilization for Educational Excellence,” roundtable discussion with 
ASPIRA Parents for Educational Excellence Advisory Committee led by Elena Pell and 
Providence Rodriguez Floresca (April 1992) 


“Latino Education in the United States,” by Janice Petrovich, before the Ohio 
Commission on Spanish-Speaking Affairs (April 1992) 


“Increasing Hispanic Access to the Health Professions,” roundtable discussion led by 
Hilda Crespo (May 1992) 


“Elementary and Secondary Education: What Do Latino Students Need?” testimony by 
Hilda Crespo before the President's Advisory Commission on Educational Excellence 
for Hispanic Americans (June 1992) 


“Minority-Designated Scholarships: The Real Debate,” by Mirka Negroni, panel 
presentation at the United States Student Association 45th Annual Student Conference 
(August 1992) 


“Environmental Racism—Latino Youth Respond,” by Mirka Negroni, panel presentation 
at the Choices for the Future Symposium (August 1992) 


“Breaking New Frontiers in Latino Education,” by Janice Petrovich, presented to the 
Breaking New Frontiers: Latino Researchers, Advocates, and Legislators Face the 
1990s Conference (September 1992) 


"Women in the Public Sector—A Latina Woman's Perspective,” by Mirka Negroni, 
presented to the Fifth Annual Women's Leadership Conference (September 1992) 


"Integrated Services: Community Considerations," by Elena Pell, presented to Ihe 
Center for Education in the Inner Cities Roundtable Meeting on School/Community 
Connections: Implications for Research and Practice (October 1992). 


“Empowering Youth to Work on Legislative Issues,” by Elizabeth Weiser Ramirez, 
presented to ASPIRA Public Policy Leadership Program facilitators (October 1992] 
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REPORT OF PUBLIC 


To the Board of Directors of 
ASPIRA Association, Inc., National Office: 


We kave entit ad a. E EC LED LT A DNA 
National Office (the "Association") as of June 30, 1992 and 1991, and ti 

Kalle ta eats ace (irons, X US SIME EG D 

balances, (2) cash fired [9] up ue Cae Geto ua 
ended. These financial ibilit ion's 
management. Our responsibility is to. Er an opinion on (une 
statements based on our audit. 


We conducted our audits in accordance with generally accepted auditing 
standards. Those standards require that we plan and perform an audit t 
gotalaientonteleisucscuisboq eia nis cia FingncíeTia atenents aze foa of 


ing the used and 
well as evaluating the overall financial 
statement presentation. We believe that our audits provide a reasonable basis 
for our opinion. 


In our opinion, the financial statements referred to above pre: 
all material respects, the financial position of the Association 
June 30, 1992 and 1991, and the results of its operations and its cash flows 
for the years then ended, in conformity with generally accepted accounting 
principles 


mt fairly, in 
of 


Arttun Pee tete FG. 


Washington, D.C., 
October 9, 1992 


ASPIRA ASSOCIATION, INC., 


NATIONAL OFFICE 


BALANCE SHEETS 


AS OF JUNE 30, 1992 AND 1991 


CURRENT ASSETS: 
Cosh 


Investments. 
Receivables- 
feral Government [Note 2) 
‚Associates 
Other receivables 
Other 


Total current assets 


PROPERTY AND EQUIPMENT: 
Furniture, equipment an 
ehold improvements 
Less-Accumulated depreciation 
‘ond amortization 


Net property and equipment 


Total assets 


ABILITIES: 

Accounts payable ond accrued expenses 
to/from other funds 

Ded support and s (Note 2) 

Due to associates (Note 


Total liabilities 


FUND BALANCES 


Total liabilities and fund balances 


ASSETS 
TOTALS 
Unrestricted Restricted 19 991 
$346,175 Él $ 346,175 $ 9,908 
. 558,873 558,873 543,474 
83,330 83,330 76719 
- - 6,627 
1,004 1,004 . 
26794 26,794 23,380 
373,973 642208 1,016,176 660,108 
60,061 60,061 126,234 
(42,521) (42,521) (109,210) 
17,540 17,540 17,024 
$391,513 — $642,203 $1,033,716 — $677,132 


LIABILITIES AND FUND BALANCES 


$49,328 $ $ 49,328 $42,264 
280,460 [280,463) - 

5,624 316,323 321,947 112,482 

B 145,454 145,454 89,379 

335415 181,314 516729 244,125 

56098 460,889 516,987 433,007 

$391,513 — $642,203 $1,033,716 $677,132 


The accompanying notes are an intergral part of these financial statements. 


ASPIRA ASSOCIATION, INC., 
NATIONAL OFFICE 


STATEMENTS OF SUPPORT, 
REVENUE, EXPENSES AND 
CHANGES IN FUND BALANCES 
FOR THE YEARS ENDED 

JUNE 30, 1992 AND 1991 


SUPPORT AND REVENUE: 
Contributions- 
Foundations and corporations 
Government 
Publications 
Endowment Fund interest 
Interest and other income. 


Total support and revenue. 


EXPENSES: 
Program services- 
lucalion 
leadership 
Advocacy 


Total program services 
General and administrative 
Fundraising 

Total expenses 
SUPPORT AND REVENUE IN EXCESS 
OF EXPENSES 


FUND BALANCES (DEFICIT), 
beginning of year 


FUND BALANCES 
end of year 


TOTALS 

Unrestricted Restricted 1992 1991 
$171,750 $527,675 $699,425 $590,297 
E 416,110 416,110 513,455 
9,492 ` 9,492 10,022 
25,476 25,476 36,532 
90,015 90,015 71,965 
296,733 943,785 1,240,518 1,222,271 
286,690 286,690 361,118 
E 319720 319720 233,489 
45,743 261,504 307,247 284,359 
45,743 867,914 913,657 878,966 
98,696 - 98,696 178,110 
68,314 75,871 144,185 61,887 
212753 943,785 1,156,538 1,118,963 
83,980 83,980 103,308 
(27,882) 460,889 433,007 329,699 
$ 56,098 $460,889 $516,987 $433,007 


The accompanying notes are an intergrol port of these financial statements. 


